
 
 
 
 
 

       Professional Opportunities                 2007-2008 
Discover  the Difference 

 

Embrace the Future 
 

Distr ict Enrollment 17,000 
 

20 Elementary Schools 
 

5 Middle Schools 
 

¥   
¥ K-5 Classroom Teachers 
¥ Middle School Teachers:  Math, Science, Language 

Arts, Social Studies (core), Foreign Languages, 
Physical Education and Electives 

¥ Special Education Teachers: Resource Specialist, 
Speech Therapist, Mild/Moderate, Moderate/Severe, 
Severely Emotionally Disturbed 

¥ English Language Development Center  Teachers/ 
(CLAD) 

¥ Mandarin BCLAD Immersion Teachers 
¥ Elementary Music Teachers 
 

 
OUR MISSION STATEMENT 
The Mission of the Cupertino Union School District is to provide a child-centered environment that cultivates character, fosters 
academic excellence, and embraces diversity.  District families, community, and staff join as partners to develop creative, exemplary 
learners with the skills and enthusiasm to contribute to a constantly changing global society. 
 
OUR INSTRUCTIONAL PROGRAM 
The Cupertino Union School District has an excellent reputation for maintaining high standards of instruction.  The instructional 
program is based upon a comprehensive K-8 curriculum supported by ongoing staff development opportunities, instructional 
materials, and support staff.  Cupertino ranks among the premier California Elementary School Districts in statewide testing.  I t is a 
district where public education is working for all children. 
 
OUR GOALS 

¥ To provide an intellectually challenging and developmentally appropriate, standards-based instruction program for each 
child. 

¥ To provide resources and programs designed to support studentÕs diverse academic, social, and emotional needs. 
¥ To attract, develop, and retain a highly competent, effective, and diverse staff. 
¥ To ensure financial stability and program growth by optimizing the acquisition and management of financial resources and 

district assets. 
¥ To develop and foster individual and collective leadership capacity throughout all levels of the educational organization. 

 

Competitive salary schedule 
Comprehensive fr inge benefits 

Exceptional training program for new teachers 
Outstanding staff development and leadership program 

 
I f you have any questions please call Pat Greenlee at 408-252-3000, Extension 217 

Cupertino Union School Distr ict Human Resources Department 
 

Title IX Coordinator: Assistant Superintendent, Instructional Services 
Uniform Complaint Procedure Coordinator: Director of Instruction, Pupil Services 

 
       EQUAL OPPORTUNITY EMPLOYER                                                    HRprg 1/07 
 

 Superintendent Phil Quon 
 Board of Education Pearl Cheng 
 Ben Liao 
 Josephine Lucey 
  Gary McCue 
 George Tyson Cupertino Union School District 



DATE: 2007-2008 
DEADLINE TO APPLY:  Open 

 HUMAN RESOURCES  CUPERTINO UNION SCHOOL DISTRICT  
       

CERTIFICATED APPLICATION PROCESS 
 

We are excited to hear of your interest in a teaching position in the Cupertino Union School District.  We accept applications for K-8 
classroom and special education teaching positions throughout the year.  An application package is attached. 
 
We anticipate openings in elementary and middle schools, and in special education.  Our hiring is done from a teacher eligibility list.  
To be selected for the eligibility list or any specif ically posted position, you must follow the same application and interview 
procedures.   
 
In order to be considered for interview, you must submit ALL of the following materials:  
 

1. District application form 
2. Letter of application 
3. Resume 
4. Photocopies of valid California teaching credentials and CBEST (required if you have not taught in California public 

schools within the 39 months prior to employment with us).  SB1209, effective July 1, 2007 Ð will accept a variety of basic 
skills tests 

5. Photocopies of undergraduate and graduate college transcripts 
6. Three (3) letters of recommendation related to your skills as a teacher 
7. No Child Left Behind ÒHighly Qualified TeacherÓ Certification, if available 

 
 
All materials must be submitted to have a complete, active application to be considered for interview.  We appreciate having 
applicants submit all materials in one packet.  If your application packet is complete, you will be notified by post card or e-mail.  We 
will contact you by phone if we select you for an interview. 
 
While we accept applications throughout the year, we encourage you to submit your material by April 1 for consideration for the 
following school year.  Most paperscreening and interviewing occur in the spring prior to the close of school. 
 
Send materials to: 
 
Michael Gallagher, Director, Human Resources 
Cupertino Union School District 
10301 Vista Drive 
Cupertino, CA 95014 
 
For further information contact Pat Greenlee, Human Resources, 408-252-3000, Ext. 217 
 
 
 

Title IX Coordinator: Assistant Superintendent, Instructional Services 
Uniform Complaint Procedure Coordinator: Director of Instruction, Pupil Services 
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Cuper tino Union School Distr ict 
10301 Vista Drive, Cupertino, CA 95014, 408-252-3000 

 

CERTI FI CATED EMPLOYMENT APPLI CATI ON 
         
(Please Print or Type Clearly)                                                 Date______________________________  
 
NAME_____________________________________________________                             Soc. Sec. No.___________________________ 
                         (Last)                             (First)           (Middle) 
 
CURRENT ADDRESS__________________________________________________       PHONE(          )_____________________ 
       (Street)                             (City/State)                              (Zip) 
 
PERMANENT ADDRESS_______________________________________________       PHONE(          )_____________________ 
         (Street)                             (City/State)                              (Zip) 
        Cell Phone (             )____________________ E-mail address___________________________   
   
 GRADE LEVEL/POSITION PREFERRED:  (Circle) 
 Elementary School     Preferred Grades: ________________________________________________ 
 Middle School     Supplementary Authorization(s): ____________________________________ 
 Special Education     NCLB Highly Qualified Subject(s): __________________________________ 

Other      Other Strengths and Interests: _______________________________________ 
  
DATE AVAILABLE FOR EMPLOYM ENT:____________     Total number of years teaching___________________________________  
                                   (Excluding student teaching and substituting) 

CALIFORNIA BASIC EDUCATION SKILLS TEST:     Yes ❏    No ❏          Date Passed___________________ (Attach Copy) 
 

Are you legally author ized to work in the United States? Yes ❏    No ❏        EL Author ization (Example: CLAD) 
                   Yes ❏    No ❏  

CALIFORNIA CREDENTIALS:   
 

___________________________________ ❏  Held    Expiration Date____________________________ 

❏  Applied for    Date of Application_________________________ 
❏  In Progress    Expected Completion Date___________________ 

 

___________________________________ ❏  Held    Expiration Date____________________________ 

❏  Applied for    Date of Application_________________________ 
❏  In Progress    Expected Completion Date___________________ 

 
PRESENT POSITION:  _____________________________________              __________________________________________ 
    (Position Title)      (Immediate Supervisor)     
   _________________________________________               _______________________________________________ 
    (Employer)           (Address)             (Phone) 
 
HAVE YOU PREVIOUSLY WORKED FOR THE CUPERTINO DISTRICT?   When ____________     Position_________________ 
 
EDUCATION AND PROFESSIONAL TRAINING: 
Institution  Location   Date (From/To)  Degree   Major/Minor                 
 

 
 

 
Number of semester units of graduate work beyond B.A. or B.S._________Beyond M.A. or M.S._________  (1 quarter unit = 2/3 semester units) 

 
 (List most recent first)   REGULAR TEACHING EXPERIENCE 
DATES 
FROM                  TO 

NAME OF SCHOOL AND 
              DISTRICT 

      
GRADE/SUBJECT 

    PRINCIPALÕS NAM E 

    
    
    
    



STUDENT TEACHING EXPERIENCE 
              DATES 
FROM               TO 

NAME OF SCHOOL AND  
              DISTRICT 

       
GRADE/SUBJECT 

    PRINCIPALÕS NAM E 

    
    
    
 
PROFESSIONAL REFERENCES:  (Persons familiar with your work as a teacher). At least one from a supervisor preferred.  
 Name      Address    Posit ion                  Phone 
1.   __________________________ _________________________ _____________________  ______________ 
 
2.   __________________________ _________________________ _____________________  ______________ 
 
3.   __________________________ _________________________ _____________________  ______________ 
 
DO YOU SPEAK A LANGUAGE OTHER THAN ENGLISH? Yes   ❏     No    ❏   Which language? ________________ 
 
 Do you speak the language fluently?    Yes   ❏     No    ❏    Write it?    Yes    ❏      No    ❏ 
 
BRIEFLY REVIEW THE TYPES OF EXPERIENCES YOU HAVE HAD AS A TEACHER.  YOU MAY INCLUDE SIZE 
OF SCHOOL, TYPE OF ORGANIZATION (TEAM, OPEN SPACE, TRADITIONAL, ETC.), INNOVATIVE PROGRAMS, 
CATEGORICAL PROGRAMS. 
 
 
 
 
LIST OTHER TRAINING, EXPERIENCES, ACTIVITIES OR INTERESTS WHICH YOU BELIEVE CONTRIBUTE TO 
YOUR ABILITY AS A TEACHER. 
 
 
 
 
Has your  credential ever  been suspended or  revoked?      Yes    ❏       No      ❏  
 
Have you ever  been dismissed or  asked to resign from any  teaching  position?      Yes     ❏        No      ❏  
 
Have you ever  been convicted of a cr ime other  than a traffic violation? ________  I f so, when, where and the disposition of the 
case?___________________  The above question must be answered, ir respective of any dismissal under the provisions of 
1203.4 of the Penal Code.  Conviction is not an automatic bar  to employment in all cases.  Each case is treated individually.   
 
 
 
 
 
 
 
 (For  each question answered yes, explain the cir cumstances in wr iting and attach the statement to this form.) 
 
I  HEREBY CERTIFY that all statements made in this application are true and correct to the best of my knowledge and I   
author ize  investigation of all statements herein recorded.  I  release from all liability persons and organizations reporting 
information required by this application. 
 
 
Signature of Applicant        Date 
 
Note:  Please notify us promptly if you accept another position.  The Cupertino Union School District provides equal opportunity in employment and 
access to school programs for all persons regardless of race, sex, sexual orientation, religion, color, national origin, ancestry, age or handicap in every 
aspect of personnel policy, practice and school program accessibility as required by Title VI of the Civil Rights Act of 1964, Title IX of the 
Education Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973.     HRprg1/07 
 
 



CUPERTINO UNION SCHOOL DISTRICT 
10301 Vista Dr ive, Cuper tino, CA 95014 

 

 
 

 
No information given will be used to 
discriminate against or give preference to any 
individual in any personnel transaction.  Section  
1233 of the California Government Code permits 
school districts to solicit from employees a 
voluntary declaration of their sex and 
racial/ethnic group membership.  Information 
provided will assist the district in accurately 
compiling required statistical reports for Federal 
and State agencies.  

 
Name 

(Last Name First) 
 

Position 
 
Sex (Please check)        ❏  Male          ❏  Female 
 
SOURCE OF REFERRAL  (Applicants Only) 
Who or what agency or other source sent you to this District to apply? 
 

 
 

  
 
CHECK THE CATEGORY BELOW WHICH BEST IDENTIFIES YOUR RACIAL /ETHNIC BACKGROUND  

 
❏   1.   Hispanic (of Mexican, Puerto Rican, Cuban, Central or South American, or other Spanish culture or origin-regardless of race). 

 
❏  2.   White, not of Hispanic origin (of the original peoples of Europe, North Africa, or the Middle East; e.g. England, Portugal,  
  Egypt, and Iran).  
 
❏  3.   Black, not of Hispanic origin (of any of the Black racial groups of Africa). 
 
❏  4.   Filipino (of the original peoples of the Philippine Islands). 

 
❏  5.   Asian or Pacific Islander (of the original peoples of the Far East, Southeast Asia, the Pacific Islands or the Indian  

subcontinent, e.g., China, India, Japan, Korea, and Samoa). 
 
LANGUAGE ABILITY 
 
Fluent in             Able to Speak            Able to Read and Write   
 
 
 
CHECK ALL CATEGORIES BELOW WHICH ARE APPLICABLE:  
 

❏  Hearing Loss of 50% in both ears   ❏  Impairment due to amputation, loss of functions 
 

❏  Vision Loss (use of glasses does not apply)  ❏  Speech Loss or Impairment 
 

❏  Other (specify)   
 
 
 
 



CUPERTINO UNION SCHOOL DISTRICT 
10301 Vista Dr ive, Cuper tino, CA 95014 

 
 

 
 

NAME       DATE  
 
Please check the boxes below to make sure you have sent all the items we require.  All 
application materials must be received for you to be considered for an interview. 
 

❏ Cupertino Union School District application form 
❏ Resume 
❏ Letter of application (stating educational philosophy) 
❏ Copy of valid California credential(s) 
❏ Copy of CBEST card (if applicable) 
❏ Photocopies of undergraduate and graduate college transcripts 
❏ Three (3) letters of recommendation or college placement file 
❏ NCLB ÒHighly Qualified TeacherÓ certification, if available 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Cuper tino Union School Distr ict 

Distr ict Profile 

 
The mission of the Cupertino Union School District is to provide a child-centered environment that cultivates 
character, fosters academic excellence, and embraces diversity. District families, community, and staff join as 
partners to develop creative, exemplary learners with the skills and enthusiasm to contribute to a constantly 
changing global society. 
 
The Cupertino Union School District, with state and national recognition for the excellence of its schools, 
serves 17,000 studentsÑ representing 46 different languagesÑ in a 26-square mile area that includes the city of 
Cupertino and portions of five other cities in CaliforniaÕs Silicon Valley.  Our children attend twenty 
elementary schools and five middle schools. 
 
Instructionally, the district provides a comprehensive array of integrated, school-based services designed to 
meet the needs of all students, including extended learning, special education, and English Language 
Development programs. All our schools are part of the school-based coordination program to identify and direct 
resources to support efforts that positively impact student learning. 
 
Cupertino is committed to developing an inclusive, caring educational community in which each 
individual has an equal opportunity to achieve his or her  potential.  Our distr ict serves a r ichly diverse 
student populationÑ 60% Asian (includes Indian subcontinent), 33% White, 5% Hispanic, 1% Black, 
and 1% Filipino. 
 
Historically, our students score well on state and national assessments and Cupertino has been 
recognized among the premier  public school distr icts in the state.  The community has high expectations 
for its children, and parent involvement is strong despite the growing number of single parent families 
and those in which both parents work outside the home. In response to the increasing need for quality, 
affordable childcare, the distr ict provides before and after  school student care programs on a space 
available basis at all elementary schools in partnership with licensed providers. 
 
The district is proud of its tradition of providing students with the social and academic skills needed to prepare 
them for life as responsible, productive citizens of the twenty-first century and has developed a long-range 
strategic plan that shapes the districtÕs future. Believing that the most significant variable in the delivery of 
services to our students is the quality of our human resources, a major goal of the strategic plan is to attract, 
retain, and develop a competent, caring, and effective staff. 
 
Cupertino is nationally recognized for leadership in the innovative application of technology to enrich student 
learning.  The district has adopted a comprehensive Instructional Technology Plan designed to fully integrate 
technology into the curriculum.  The plan focuses on equitable access for all learners (students and adults), 
transparent connectivity among all learners, and learner-focused training and support. 
 
Partnerships are another key component of the strategic plan.  Literally hundreds of partnerships serve to 
support, reinforce, and supplement our most critical partnership between school and home. Capitalizing on the 
communityÕs human, material, and financial resources to benefit children as well as providing service and 
outreach to the community, district partnerships contribute to a better quality of life through a better quality of 
education. 
 
 
January 2007 
 
 
 


